
JOB TITLE: Indigenous Liaison 
*this is a new position so it the parameters will continue to be defined and in flux throughout the term* 
 
OBJECTIVES OF JOB: 

1. Act as the liaison between CiTR’s Student Executive and Staff and Indigenous 
communities, offices, and programs both on the UBC campus and off. 

 
JOB ACTIVITIES: 

1. Attend Indigenous Collective meetings and report on the collective’s news at CiTR 
Student Executive meetings.  

2. Affect changes and create relationships that are in line with the Indigenous Collective 
mandate outside the purview of a weekly show. 

3. Inform the Indigenous Collective coordinator and collective members of happenings and 
decisions made by CiTR’s Student Executive. 

4. Support station-wide systemic changes to integrate the work of the collective into the 
station for Indigenous and non-Indigenous students and community members. 

5. Support station-wide systemic changes informed by the ​interests of on and off campus 
Indigenous communities. 

6. Assist with the collective’s events and other special projects.  
7. Attend regular Executive meetings and give departmental reports. 

 
PERFORMANCE REQUIREMENTS: 

1. Voting student member of CiTR. 
2. Good organizational skills. 
3. Understanding of CiTR’s mandate and commitment towards improving CiTR’s ability to 

make space for the voices of underrepresented communities CiTR is surrounded by, 
with a specific focus on Indigenous communities.  

4. Self-motivated and able to motivate others. 
5. Orientation and training of successor to ease transition of position. 

 
PARAMETERS OF JOB: 

1. Appointed to a one year term; April 1 to March 31 
2. Keep regular office hours. 
3. Estimated time commitment: 5-7 hours weekly, hours may increase for special events. 

 
LINES OF ACCOUNTABILITY: 

1. Appointed to the Executive by the elected members.  
2. Responsible to the Executive and the voting members of CiTR. 
3. Works closely with  the Indigenous Collective coordinator and members. 

 
 


